State and Local Reporting and Vaccination Requirements for Health Care and Congregate Settings**

Type of
Facility

General Acute Care Hospitals
Skilled Nursing Facilities
Intermediate Care Facilities
RCFEs
Shelters
Correctional Facilities & Detention
Centers
Adult Care Facilities
This includes all “High Risk Settings” in the San
Francisco Health Order. Also covers: (1) all
“Acute Health Care and Long-Term Care
Settings” and (2) most “High-Risk Congregate
Settings” as defined in the CDPH Vaccination
Status Order, with the exception of Adult Care
Facilities.

Acute Psychiatric Hospitals
Adult Day Health Care Centers
Program of All-Inclusive Care for the Elderly &
PACE Centers
Ambulatory Surgery Centers
Chemical Dependency Recovery Hospitals
Clinics & Doctor Offices
Congregate Living Health Facilities
Dialysis Centers
Hospice Facilities
Pediatric Day Health and Respite Care Facilities
Residential Substance Use Treatment and
Mental Health Treatment Facilities

Adult Day Programs Licensed by CDSS
Dental Offices
Home health care workers
Pharmacists

No later than August 23, 2021,
No later than August 23, 2021,
Businesses and governmental entities
Businesses and governmental entities
State
with workers1 in these settings must
with workers1 in these settings must
Vaccination
comply with the requirements of the
comply with the requirements of the
Status
CDPH Vaccination Status Order, including
CDPH Vaccination Status Order,
Order
the obligation to “verify vaccine status of
including the obligation to “verify
all workers” and test unvaccinated
vaccine status of all workers” and test
workers.
unvaccinated workers.

No later than August 23, 2021, Businesses
and governmental entities with workers in
these settings must comply with the
requirements of the CDPH Vaccination Status
Order, including the obligation to “verify
vaccine status of all workers” and test
unvaccinated workers.

No later than August 23, 2021,
Businesses and governmental entities
with workers in the green highlighted
settings must comply with the
requirements of the CDPH Vaccination
Status Order, including the obligation to
“verify vaccine status of all workers”
and test unvaccinated workers.

State
Health Care
Worker
Vaccine
Order

No later than September 30, 2021, all
workers in the yellow highlighted
facilities must have completed their
vaccine series under the CDPH Health
Care Worker Vaccine Order.

n/a

No later than September 30, 2021, all
workers in these facilities must have
completed their vaccine series under the
CDPH Health Care Worker Vaccine Order.

n/a

SF Safer
Return
Together
Order

Subject to a limited extension for some
Personnel,2 no later than September 15,
2021, Businesses and governmental
entities with Personnel in these settings
must comply with the vaccination
requirements of SF’s Safer Return
Together Order, including the obligation
to obtain proof of full vaccination from
all Personnel.

No later than October 13, 2021,
Businesses and governmental entities
with Personnel in these settings must
comply with the vaccination
requirements of SF’s Safer Return
Together Order, including the
obligation to obtain proof of full
vaccination from all Personnel.

n/a

No later than October 13, 2021,
Businesses and governmental entities
with Personnel in adult day programs
and dental offices as well as all home
health care workers and pharmacists
must comply with the vaccination
requirements of SF’s Safer Return
Together Order, including the obligation
to obtain proof of full vaccination.
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1

Under the CDPH Vaccination Status Order, “worker” includes, but is not limited to nurses, nursing assistants, physicians, technicians, therapists, phlebotomists, pharmacists, students and trainees, contractual staff not employed by
the health care facility, and persons not directly involved in patient care, but who could be exposed to infectious agents that can be transmitted in the health care setting (e.g., clerical, dietary, environmental services, laundry, security,
engineering and facilities management, administrative, billing, and volunteer personnel).
2

Under the SF Safer Return Together Order, “Personnel” refers to all persons who routinely work onsite, including those who are not permanently stationed or regularly assigned to a High-Risk Setting, but who in the course of their
duties may enter or work in High-Risk Settings even on an intermittent or occasional basis or for short periods of time. Personnel also includes those persons working in buildings at a site containing a High-Risk Setting, such as a
campus or other similar grouping of related buildings, where Personnel do any of the following: (i) access the acute care or patient, resident, client, or incarcerated person areas of the High-Risk Setting; or (ii) work in-person with
patients, residents, clients, or incarcerated people who visit those areas. **Personnel “who are not permanently stationed or regularly assigned to a High-Risk Setting, but who in the course of their duties may enter or work in HighRisk Settings even on an intermittent or occasional basis or for short periods of time” are not required to be vaccinated until October 13, 2021. There individuals so not fall within the state’s definition of “workers.”

**This chart is intended to assist facilities and employers with understanding their obligations under the various state and local orders concerning vaccination requirements in health care and
congregate settings. In the event of any inconsistency between this chart and any state or local order, the order controls.

